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County Department Goal Clusters

Operations Children and Families’ Health and Mental
Well-Being Health Services
i Ass " + Child Support Services * Health Services

-

* Auditor-Controller
* County Counsel
» Executive Office

+ Affirmative Action

+ ClO

« Human Resources

* ISD

* Registrar-Recorder/
County Clerk

* Treasurer and Tax
Collector

Appointed Official

« Children and Family
Services

» Community and Senior
Services

« Human Relations
Commission

+ Military and Veterans
Affairs

* Public Social Services

| Elected Official or i
' Commission 1

« Mental Health
* Public Health

Community and Public Safety
Municipal Services
\ Community Dev . | « Sheriff
i Commission ' : « District Attorney !
« Animal Care and Fire
Control
« Beaches and Harbor « Ag Com/Wagts
* Consumer Affairs Measures
* Museum of Art - Alternate Public
* Museum of Natural Defender
History = Coroner
+ Parks and Recreation « Ombudsman
* Public Library » Probation
* Public Works * Public Defender
* Regional Planning = Office of Public
Safety
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